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Key New Regulation on Occupational Safety and Health Steering Committees for 
Companies Employing More Than 100 Employees or High-risk Businesses 

 
June 2026 

 
Ministry of Manpower Regulation No. 13 of 2025 (“MOMR No. 13/2025”) revokes and replaces 
Minister of Manpower Regulation No. PER-04/MEN/1987 of 1987 on Occupational Safety and 
Health Steering Committee and Procedures for the Appointment of Occupational Safety Experts.  
 
a. Establishment of the Occupational Safety and Health Steering Committee (“P2K3”)  

 
The requirement to establish a P2K3 applies to employers with a minimum of 100 employees 
or whose business activities are classified as high-risk under the business licensing 
regulations.  
 
A P2K3 must be composed of:  
a) a chairperson, being a top leader or administrator at the workplace or company; 
b) a secretary, being an occupational safety and health (“OSH”) expert; and  
c) members, being the representatives of employers and employees at the workplace or 

company.  
 
For employers with a maximum of 100 employees whose business activities are classified 
as high-risk, the P2K3 must include at least three representatives from the employer and 
three representatives from the employees. Meanwhile, for employers with more than 100 
employees, both employees and employers must each appoint a minimum of six 
representatives.  
 
P2K3 is determined by the Head of the Provincial Regional Manpower Office (“Head of 
Manpower Office”) on behalf of Minister of Manpower (“MOM”). 

 
b. Reporting Mechanism of P2K3  

 
MOMR No. 13/2025 requires periodic report submissions every six months. The chairperson 
of a P2K3 must submit the periodic report to the Head of Manpower Office with a copy to 
the MOM, through the Ministry of Manpower’s electronic information system or manually 
if electronic submission is unavailable. The electronic information system must be 
established by 18 November 2026. 

 
Our employment team will be happy to discuss any questions you might have. For further 
information, please contact our Made Barata, Partner (mb@mkklaw.net). 


